
2 0 2 3

, , 
ENCOURAGING INDIVIDUALITY&

Since 1974

PROVIDING SUPPORT

EMPOWERING CHOICES



Letter from our CEO

Scott Livengood
Chief Executive Officer

Last year we noted that it seemed like the first time we saw light at the 
end of the tunnel after some difficult and challenging years. 2023 built on 
those sentiments and saw our agency achieve new heights, take on new 
challenges and receive recognition for our outstanding work.  

At the end of 2022, we were excited and emboldened to learn that we were 
approved for over $3M in funding from the Housing Trust Fund. Beginning 
in the spring of last year, we started to purchase the four properties that we 
were funded for and by the end of 2023, we had purchased three of the four 
properties. Renovations had begun at two of the properties and the plans 
and the permit application for the third property had been submitted for 
approval. We are hopeful that by the end of this year, we will have all four 
properties completed and leased up to eventually provide affordable, stable 
housing for 13 individuals with intellectual and developmental disabilities.  

Encouraged by this funding and our ability to navigate this new endeavor 
while staying under budget, we submitted an application for the next funding 
round in the fall of 2023. Once again, we were approved for funding and this 
time we were approved for nearly $5M to purchase and renovate homes 
in King and Spokane counties, eventually providing affordable housing for 
16 individuals. Over the coming year, we will work through the process of 
developing these housing options in our continued goal of increasing the 
supply of affordable housing for people with developmental disabilities. 

In April, we moved our first child into our second children’s residential 
home, continuing our mission to provide quality residential options for 
children with intellectual and developmental disabilities. By the beginning 
of 2024, both homes were at capacity, and we began plans to open our 
third children’s home, this time a planned respite home for families in need 
of this service. We were also thrilled to see the first child we ever served 
in a children’s program transition to adult supported living services with 
our agency. When we developed our goal of opening children’s residential 
services, one of our objectives was to provide a smoother transition to adult 
services, so it was rewarding to see this become a reality. 

Over the last several years, our agency has made a concerted effort to lower 
our turnover, improve our recruitment and hiring, and lower the number of 
open positions at our agency to provide consistent care to those we support. 
Over the last six years, we have seen our turnover rate decrease from 30% 
in 2017 to 16.8% in 2023, while the statewide average for Supported Living 
providers continued to be just above 50%. At the same time, we were able to 
increase the number of staff by just over 100 in 2023 (from 834 employees 
in January to 935 in December). Having consistent staffing and fewer open 
positions improves the quality of care, which is our goal as an agency. 

These accomplishments were recognized this year. Each year, the National 
Alliance for Direct Support Professionals, the Institute on Community 
Integration, and ANCOR recognize organizations using leading practices in 
direct support workforce development that result in improved outcomes for 
people with disabilities. In 2023, Alpha Supported Living Services received 
the Moving Mountains Award in recognition of our initiative to increase 
compensation for Direct Support Professionals (DSP’s) through our statewide 
advocacy, improve our recruitment efforts, lower turnover at our agency, 
develop training materials, expand the organizational structure to better 
support DSP’s work and improve service quality. That effort became the Alpha 
Workforce Advocacy, Recruitment and Development (AWARD) initiative, 
which resulted in improved outcomes across our agency.

The award was given out at the annual ANCOR conference in Chicago and 
served as a national recognition for our efforts over several years and was 
celebrated across our agency.

We are proud of our success and these outstanding achievements, which 
are indicative of our dedication to those we support through our various 
services. To all our families, friends, employees, volunteers, community 
partners, and donors, we sincerely appreciate your continued support of 
our services and mission.



FINANCIAL STATEMENTS
REVENUE

EXPENSES
Administrative Wages, 

Taxes, & Benefits

DSHS Children’s 

Supported Living Services 

Vehicle Operation, Insurance 

& Transportation

Grants, Donations  

& Special Events 

Children’s Program Wages 

and Operating Costs

Community Inclusion, Private 

Care & Payee Services

Other Operating Expenses

Non-Care Services  

& Other Revenue

94.8%

2.1%

1%

3.4%

2%

2.2%

1.7%

7.7%

.5%

Supported Living and Children’s 

Service Wages and Benefits

DSHS Adult Supported

Living Services

84.6%

     OPERATING REVENUE 	
               DSHS Adult Supported Living Services 	  $52,135,268 
               DSHS Children’s Residential Services 	  $1,108,068 
               Community Inclusion, Private Care & Payee Services	  $914,973 
               Grants, Donations & Special Events 	  $522,603 
               Non-Care Services & Other Revenue	  $250,169 
               TOTAL OPERATING REVENUE	  $54,931,081 

      	

      OPERATING EXPENSES	
               Supported Living Services Wages, Taxes & Benefits	 $45,981,071 
               Administrative Wages, Taxes & Benefits	  $1,870,297 
               Vehicle Operation, Insurance & Transportation	  $1,156,916 
               Children’s Program Wages and Operating Costs	  $1,185,774 
               Community Access, Private Care & Payee Wages	  $815,410 
               Professional & Purchased Services 	  $908,969 
               Office Rent, Supplies, Phone, Utilities, etc.	  $880,269 
               Program Supplies, Maintenance & Expenses	  $494,644 
               Interest, Taxes, Depreciation & Amortization	  $290,282 
               Other Expenses 	  $748,272 
               TOTAL OPERATING EXPENSES	  $54,331,904 

               NET OPERATING INCOME		   $599,177 

               Income & Gains on Assets & Investments	  $631,296 

               NET INCOME	  $1,230,473 

ASSETS	
      Current Assets	  $4,004,261 
      Property & Equipment	  $10,692,438 
      Other Assets	  $5,742,774 
      TOTAL ASSETS	  $20,439,473 
	
LIABILITIES	
      Current Liabilities	  $4,973,920 
      Long Term Liabilities	  $2,613,931 
      Total Liabilities	  $7,587,851 
	
NET ASSETS	
      Net Assets, Beginning of Year	  $11,621,149 
      Net Income	  $1,230,473 
      Total Net Assets	 $12,851,622

TOTAL LIABILITIES & NET ASSETS	  $20,439,473 
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LEADERSHIP CIRCLE

D O N O R S
We gratefully acknowledge the following individuals, families, and organizations who generously contributed $100 or more in support of our mission in 2023.

Premier 

Elizabeth A. McDermed Trust

Principal 
Sharon Lee 

Anne Scroggs

Patron Investors

Ruth & Steve Gimpel

Mark & Diane Midkiff

Gina Madeya & Eileen Vincent

Jan Penney & Colleen Short

David Rind

Joan & Chuck Sienkiewicz

Jim & Kathi Whittaker 

Herb Zeller 

Sustaining 

Mike & Mary Lee

Steve & Lisa Boulanger

Linda Connell

Anne & David Crandall

Paul & Christen Donovan

Stacy & Andy Dym

Brenda & Dan Ellwood

Karl Flaccus & Chris Balk

Katharyn A. Gerlich 

Ruth Ann Halford

Hal Harber

Philip Heier 

Janessa Hunter

Carol Jackson 

Jan Johnston

Dean & Priscilla Kyrios

Scott Livengood & Ricardo Rizo-Ruiz

Larry Logue

Anne & Dale Martin

John & Mo Nagy

John & Mary Pat Osterhaus

Tanya & Tony Sanger

Frederick & Connie Scheetz

Michael Stearns

Paul & Tara Vlcek

Bob & Jackie Wells



S
U

P
P

O
R

T
IN

G
 O

R
G

A
N

IZ
A

T
IO

N
S

F
R

IE
N

D
S

C
O

N
T

R
IB

U
T

O
R

S
U

P
P

O
R

T
E

R Mary Alberg

Brad Baker

Arthur & Ines Bryant

Rob Burmaster

Barbara Christensen

Sarah Martin del Campo

Ginny Groesbeck

Nolan Gruver

Cynthia Hohlbein

Mike & Claudia Hunter

Linda Hunter Suzman

Jim Kuresman

Cliff & Kay Kurtzweg

Timothy & Tina Lee

David & Jeanne Moussette 

Patrick & Fumiko Nakamura

Sitaram Pillarisetty

Alane Schettler

Stephanie Scott 

Karen & Marcellus Stanley

Katie Stilinovic

Wendy Young

Premier 

Kuni Foundation

Major  

Gertrude and Eldon Sallee Foundation

Liberty Mutual/Safeco Foundation

Leader

Lakeside Industries

Snoqualmie Tribes 

Associate 

Clipped Wings

Enterprise Fleet Management 

Jordan Fund

Mercury Pharmacy Services

The Partners Group

Tulalip Tribes Charitable Fund

Supporter 

City of Issaquah

Ehrlich-Donnan Foundation

Kaiser Permanente Foundation

Gina Madeya Windermere

Malsam Tsang Engineering

Third Place Design Cooperative

Ultimate Software

Partner

The Denney Corporation

Employee-based 

& Matching Gifts Employers 

Amazon Smile

Casey Family Programs

King County Employee Giving Program

Kroger

Network for Good

United Way of Central Maryland

Beth Berube

Anita Both

Kent Breidenstein

Jill & Chris Brubacher

Judy Burgess

Joseph Carman

Mae Chin

Jane Cho

Adriann Dooly

Amy Dunkleberger

Lisa Ellis

Mary Ely

Jaye Evans

Lea Ann Falk

Cheryl & James Felak

Caryn Freedman

Debbie Goss

Barbara Greenlee

John & Ruth Halsell

Laurel Hansen

Kristin Indrelie

Mark & Linda Johnson

Edward Kasner

Carla Kepler

Sarah Kivela

Emma Lazo

Alan & Marjorie Loebsack

Vicki Mar

Kathleen McMonigal

Lorraine Mills

Jennifer Pak

Diane Perry

Amanda & Bennett Reinhard

Barri Rind

Donna Seid

George & Alice Totten

Justin Uno & Claire Gillings

Diane Ward

Michael & Laurie Wedrosky

Mac & Susan Archibald

Mary Barrow

Ron Barrow

Jerome Bushnell

Celia Cohen

Sam Denton

Marie Duverger

Dov Gartenberg

Poppi Handy & Brent Chastain

Maria Hatcliffe

Mark Keeler

Loretta Lo

Jane Powers

Clark & Rebecca Puntigam

Stacey Robinson

Brian & Lisa Rohrback

Ed & Annette Schacher

David Schlosser

Jadyn Tichy

Glen Turner

Mandy Winter

Jean Withers

Joni Wolfe

Sock Yoon



BOARD OF DIRECTORS

MANAGEMENT

BRANCHES
WEST SOUTH NORTH NORTHWEST SPOKANE

PAUL VLCEK

President Vice President Treasurer Secretary

SALVADOR SEGURA

JANESSA HUNTER

PENNY MARTIN KATIE ROSATI

SCOTT LIVENGOOD

Chief Executive Officer

Clinical Director Development Director Controller

Branch Director Branch Director Branch Director Branch Director Area Director

Client Services Manager Client Services Manager Client Services Manager Client Services Manager Client Services Manager

Clinical Manager Clinical Manager Clinical Manager Clinical Manager Clinical Manager

HR & Compliance Manager Financial Operations Manager Business Operations Manager

Special Programs Director

Human Resources Manager

Director of Operations Director of Finance Director of Human Resources

ROB BURMASTER ARTHUR BRYANT

DAVE BUSHNELL

DONNEL STEELE 

STEPHEN LAMBERT 

JAMES OKANO

DIANE PERRYMARCEY MCCABE DEBBIE GOSS

MAJED ALSAADI ANDREW NYANGATE 

PENNY CHRISTEN MARY BARROW JILL BRUBACHER JESSE VON PAPP KATIE MCALL

NEPHTALI STACKHOUSE ALIEU KAMARA ISATOU CEESAY AISHA CRUTCHFIELD TAMI JACOBS  

CARLA KAMMER KAITLIN GROTHE RYAN DANIELS LORI DELA TORRE JACOB POWELL

RUTH ANN HALFORD

MARK JOHNSON

LINDA JOHNSON

GINA MADEYAJIM KURESMAN

BOB BRESKOVICH

JAN JOHNSTON



THE MISSION

THE WORK

To serve individuals with developmental disabilities 

by providing residential and community services that 

maximize each person’s quality of life.

Treating each client with dignity, respect, and full 

consideration of individuality and civil and human rights;

Recognizing our staff members’ abilities and enhancing 

their growth and professional skills;

Working cooperatively with other individuals and 

organizations that share our goals; and

Developing broad-based sources of support to 

maintain financial stability.

OF ALPHA SUPPORTED LIVING SERVICES



In Washington State, more than 37,000 adults with 
intellectual and developmental disabilities (I/DD) face 
housing insecurity. This includes individuals living with 
family members as well as those living independently or with 
roommates. The challenges related to housing for people 
with disabilities include high costs and limited availability of 
suitable options.  

Alpha, along with the Supported Living Industry, has been 
grappling with an affordable housing shortage specifically 
for people with I/DD. Over the years, Alpha has collaborated 
with other non-profit housing providers to create 30 
homes where we provide supported living services. These 
partnerships include Parkview Services, Inland Empire 
Residential Resources, and Options for Supported Living. 
Additionally, Alpha has worked with affordable apartment 
developers, such as Imagine Housing (30 Bellevue and 
Esterra Park) and TWG (192 Shoreline Project), to secure set-
aside units for those we support. 

Despite these efforts, there remains a significant unmet 
need for affordable housing for people with intellectual and 
developmental disabilities. To address this gap, Inclusion 
Housing, LLC was established in 2015. This single-member 

limited liability company, with Alpha as the sole member, 
focuses on providing affordable and stable housing options. 
Since its inception, Inclusion Housing has added eight 
homes, six of which are for adults and two for the Children’s 
Program. The plan is to expand the portfolio by 50% over the 
next two years. 

In 2023, Inclusion Housing purchased several homes through 
grants from the Housing Trust Fund, ARCH, and the Kuni 
Foundation which combined totaled over $3.5 million dollars 
in funding.  This will be used to purchase four homes. In 2023 
we purchased two duplexes in Auburn which were acquired 
for another Supported Living Agency and a single-family 
home in Bothell which will support three adults in Alpha’s 
Supported Living Program. The fourth home will be for 
our Children’s Program that will provide 90-day respite for 
children requiring intensive habilitation services.  

Expanding housing options is crucial for overcoming 
barriers to serving more individuals in Supported Living. By 
diversifying the portfolio, both for those directly supported 
by Alpha and those served by other agencies, we are making 
a significant impact.

Championing Accessible Housing for People with Intellectual and Developmental Disabilities



NORTH BRANCH 
CLIENT AND STAFF

Karamo • North Branch Interim Program Coordinator

Poplar and Oak Houses 

Karamo has worked with Alpha since 2022. He works at two different 

homes in our North Branch and in 2023 he stepped up to fill in as 

interim Program Coordinator. He has many strengths that make him 

a good fit for his position, but his communication skills have been 

essential to the team. 

Karamo is always willing to help when needed. He is supportive of 

his co-workers and always realizes when someone needs a break. He 

does a great job at taking initiative when something needs to be done 

and can problem solve in the moment when an issue comes up. When 

it comes to the individuals he supports, Karamo is very engaging, and 

he lets them know he is interested in their wellbeing. He prioritizes 

their happiness, and it really shows.

Kip •  North Branch, Bear Creek House 

Kip is a quiet and friendly person who has been supported by Alpha 

since 2013. He very much enjoys his schedule and stays busy with 

working, swimming, helping around his house, and seeing family. 

Kip is very involved in Alpha’s Community Projects activities. You 

will always see him at Dinner and A Movie Night, Art Club, Walking 

Club, and Karaoke Night. Although he is quiet and doesn’t speak very 

often, he is very engaged in activities that bring him joy. Kip shows his 

enthusiasm with a big laugh that is contagious and those around him 

find it impossible not to join in!



WEST BRANCH
CLIENT AND STAFF

Derek • West Branch, Dayton House

Derek has been with Alpha since 2006. He is very easy going and enjoys 

music, especially if it’s Michael Jackson or Prince. Any of their songs will get 

him dancing and singing.

Other things that Derek enjoys are visiting his friends and family, bowling, 

and helping around his house with things like meal prep and getting the mail. 

He stays busy with walking, swimming, hiking, and attending lots of events 

put on by Alpha’s Community Projects Specialists. He is very artistic and 

attends Alpha’s Art Club weekly. If you ever see a piece of his work, you 

can tell it is distinctly Derek’s as it always has lots of color. In the past Derek 

has donated several of his art pieces to the Silent Auction at Alpha’s annual 

Giving Through Song Gala. 

Robin • Direct Support Professional, Quinault House

Robin has been with Alpha since 2006. Over the past 17 years, she has forged 

a solid bond of trust with the individuals she works with at Quinault house. 

Robin has many gifts, below are a few that make her such a stellar DSP.

Robin is deeply devoted to the individuals she supports. She treats those she 

supports with great respect and in return she gets respect from them. She 

has a great sense of humor, and her deep, genuine laugh can uplift anyone 

who hears it, no matter how tough a day they are having. You can count on 

her to advocate for the individuals she supports whether it’s in the house or 

all the way in Olympia on a cold, rainy day to speak during Advocacy Days.

She has a sense of adventure that can’t be deterred and has been willing 

to work with one of the more challenging individuals in the house to help 

them go camping for the first time in their life. The individual was able to 

participate in every aspect of camping such as roasting hot dogs over the 

fire, making s’mores, and enjoying the peace of sleeping out under the trees. 

Robin has helped the individuals she supports achieve goals and helped 

them live life to the fullest.



NW BRANCH 
CLIENT AND STAFF

Shaun • Northwest Branch, Cromwell House

Shaun has been supported by Alpha since 2018. His family moved 

from Mississippi to the Pacific Northwest when he was young. He 

has been in many different Supported Living settings throughout his 

life and he appreciates the consistency he has had with Alpha. 

Shaun likes to stay active and has practiced karate for a long time. 

Anything martial arts related is right up his ally and he enjoys 

chatting about Bruce Lee. Since moving to Alpha, he has been able 

to manage his weight better which he is grateful for. Shaun likes 

to talk about his family and reminisce about times with his father 

since he has passed away. He loves to joke with people, chat about 

Disney, go for walks, and attend church. He also stays busy by going 

to classes regularly at the Alyssa Burnett Center. 

Akwasi • Haller Lake 

Akwasi has been a valued member of Alpha since 2021 but has been 

working as a DSP for over 20 years. He has found Alpha to be a nice 

place to work and has become the Lead DSP at our Haller Lake home. 

Akwasi is someone who does exceptional work. He is kind, patient, 

and engaging to those he supports, and he plays such a crucial role 

in his team’s success. He always shows up with a smile on his face 

and a positive attitude. He is ready to take on new responsibilities 

and willing to help out whenever he can. The individuals he supports 

are so happy because he works hard to keep them busy and active. 

You can almost always see him with his individuals at walking club, 

art club, and lots of other activities put on by Alpha. He helps make 

every day a great day!



SOUTH BRANCH
CLIENT AND STAFF

Jodi • South Branch, Rose Hill Home

Jodi is a kind person who enjoys being active and has a strong sense of 

independence. She and her roommate like to stay busy with outings in the 

area, especially if it involves a Seattle sports team! When she isn’t working, she 

enjoys activities such as bingo, watching Marvel animations, and drawing. Jodi 

also participates in Alpha’s Community Inclusion Program. Her Community 

Inclusion Specialist has learned that Jodi really enjoys classic rock music and 

is very knowledgeable about the genre. Jodi loves participating in activities 

at the Highlands Community Center on a weekly basis and going to Alpha 

Community Projects activities . 

Lee • South Branch, Mountain House 

Lee has been with Alpha since 2023 and in that short time he has made a 

great impression on everyone who has seen his work ethic. He is committed to 

learning all he needs to provide the best care for the individuals he supports. 

Lee had been in a DSP position with a different agency but did not feel it was 

the right fit. Luckly, he found Alpha and was drawn to our Mission. 

Lee has a great attitude and is willing to help without fail or complaints. 

He has a great person-centered attitude. When he is working, he will 

always go the extra mile to make sure those he supports are taken care 

of. If there are activities for his individuals to go to, he is sure to get them 

there, whether it’s a Mariner’s game, going to the mall, or some of Alpha’s 

Community Projects activities.

If Lee isn’t busy with individual care, you can often find him reading one of 

his favorite books to whichever individual wants to listen, creating meaningful 

interactions and lasting memories. He does a wonderful job leading by 

example and it is a joy to have him on the team. 



SPOKANE BRANCH
CLIENT AND STAFF

Becki • Spokane Branch, Rockwell House

Becki has been with Alpha since 2019 when Alpha 

transitioned to Spokane. She is the Lead DSP at 

Rockwell House and has been working with the 

individuals in this home since 2014. She is a valued 

member of the Alpha team and has a heart of gold. 

Becki treats the individuals she supports with respect 

and dignity, taking the time to ensure that they are 

having a wonderful day. This includes researching and 

planning outings that are related to everyone’s unique 

interests. She enjoys bringing joy to each one of the 

individuals she works with which includes working 

with them to fully decorate Rockwell House inside and 

out for all the holidays. 

Becki always has a smile on her face and a joyful 

attitude that radiates to those around her.  She does 

everything she can to support the individuals at 

Rockwell House to grow and succeed. She is also a 

team player that helps staff grow and learn the job of 

a DSP, taking the time to work with each staff member 

until they fully understand every aspect of their job. 

Becki has helped the individuals of the home grow 

exponentially over the years, helping them live life 

to the fullest. She is a valued member of our team at 

Alpha and has always been willing to step up and help 

no matter the situation. 

Emily • Spokane Branch, Wiscomb 2 House

Emily is very close with her family including her three 

siblings and lived with them prior to her move to 

Supported Living. One of her favorite things is to visit 

her family a couple times a month. They also all go 

white water rafting together every summer. 

Since joining Alpha in 2019, Emily has made great 

strides, such as dressing herself and performing daily 

hygiene with little assistance. She also goes on weekly 

walks or outings with little to no challenging behaviors. 

Emily enjoys swimming at the YMCA and likes to help 

staff around the house with dusting, vacuuming, folding 

clothes, and getting items ready for meals. 

Emily’s verbal skills are limited. In the past she 

has struggled with using technology but recently 

learned to use the TouchChat app on her iPad for 

communication and interacting with others. She also 

uses sign language when communicating and has 

taught her staff how to sign as well.

Emily is very friendly and likes to introduce herself and 

shake hands. She loves to sing and welcomes everyone 

to sing along with her. She is a delight to be around and 

is always up for a good knock-knock joke. 



Alpha’s Childrens’ Program in 2023: A Year of Growth and Impact

2023 has been a very busy one for Alpha’s Children’s 

Program, marked by expansion, transitions, and 

an ongoing commitment to serving youth with 

intellectual and developmental disabilities. 

In April of 2023, Alpha’s second Children’s Program, 

Martha Lake, opened its doors. Despite delays from 

the Department of Children, Youth, and Families 

(DCYF), the home received its license and in May we 

welcomed our first child followed by a second client 

in November. As we step into 2024, the third child is 

poised to join the program. 

The inaugural child of the Alpha Children’s Program, 

Katie, turned 20 years old in 2023. After six years at 

Maltby House (Alpha’s first Children’s Home), it was 

time for her to transition into an adult Supported 

Living Program. Despite having various agency 

options, Katie and her family chose to stay with 

Alpha. In August 2023 she moved into her new home 

and is supported by Alpha’s North Branch – where 

she continues to receive 24-hour support.

Looking ahead to 2024, we aim to open our third 

Children’s Home, catering to a slightly different 

population. This new program, called Intensive 

Habilitation Services (IHS), will serve three clients at a 

time for up to 90 days each. The goal is to provide crucial 

services to youth with intellectual and developmental 

disabilities and their families, preventing the need for 

permanent out-of-home placement. During the 90-

day stay, Alpha will develop personalized treatment 

strategies, which they will then teach the families to 

support their child effectively within the family home. 

The IHS program will be the sole one in King County 

and only the third of its kind in the entire state. We are 

proud to have been approached to take on this new 

challenge and look forward to working with many new 

children and families in 2024 and beyond. 



GIVING THROUGH SONG
Giving Through Song is always fun and exciting, but it is an evening that 

has a goal in mind. Every contribution makes a difference here at Alpha and 

we are so grateful to everyone who made it to the event and helped us in 

our fundraising efforts. Thank you to the sponsors, board members, staff, 

and volunteers that made GTS 2023 possible. It was a fun, eventful evening 

with music from Seattle’s Blue Wave Band, photobooth fun from Tipsy-Trailer 

LLC, and a tasteful meal provided by Cameron Catering. It was great to see 

so many people got into this year’s theme of “Mad Men”/1960’s! The evening 

also was beneficial to Alpha as we were able to raise nearly $100,000 which 

helped us reach our fundraising goals for the year. We are so grateful to the 

community that continually supports the mission and vision of Alpha. Every 

year is full of new challenges that we must face, and we would not be able to 

do so without your support.



Total number of clients being served 

residentially; 185 in Supported Living, 18 

in Group Training Homes, and 5 served 

in LSR Children’s Program.

www.alphasls.org
16030 Juanita Woodinville Way NE

Bothell, WA 98011 (206) 284 - 9130

The average length of service for an 

individual being supported by Alpha.

Staff turnover in 2022 as compared to 

21.7% in 2022. The statewide turnover 

average in Supported Living is 51%.

Current average annual cost to 

support one client in 2023.

16.8%

$264,378

11.4

Current number of employees at Alpha.

935 

The number of individuals that have 

been served by Alpha for over 40 years.

6

208


